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Anti-bullying Policy

The staff of St. Clare’s Comprehensive are dedicated to providing a safe and secure environment for all

students and staff. All members of the school community have the following policy statement in

relation to bullying and its associated procedures have been drawn up.

The Anti-Bullying Policy helps to set the standards that the school community aspires to; students and

staff work together to continue to develop the school and maintain an atmosphere in which all

individuals feel safe.

Scope of policy:

This policy applies to the whole school community in their relationships with students, teachers, Board

of Management, parents and all ancillary staff.

In accordance with the requirements of the Education (Welfare) Act 2000 and the Code of Behaviour

guidelines issued by the NEWB, The Board of Management of St. Clare’s Comprehensive has adopted

the following anti-bullying policy within the framework of the school’s overall code of behaviour. This

policy fully complies with the requirements of the Anti-Bullying procedures for Primary and

Post-Primary schools which were published in September 2013.

A positive school culture is pivotally important for the prevention of bullying behaviour and the

provision of a safe environment for learners who are supported and affirmed in their holistic

development. Creating and maintaining such a culture is the responsibility of every member of the

St. Clare’s school community and is central to the ethos of our school. The Board recognises the need

for all students to have a stable and secure learning environment in order for them to achieve their

maximum potential.
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The Board of Management recognises the very serious nature of bullying and the negative impact

that it can have on the lives of students or staff and is therefore fully committed to the following key

principles of best practice in preventing and tackling bullying behaviour;

● A positive school culture and climate which:

a) is welcoming of difference and diversity and is based on inclusivity;

b) encourages students and staff to disclose and discuss incidents of bullying behaviour in

a non-threatening environment; and

c) promotes respectful relationships across the school community.

● Effective leadership.

● A school-wide approach.

● A shared understanding of what bullying is and its impact.

● Implementation of education and prevention strategies (including awareness raising measures)

that:

a) build empathy, respect and resilience in students;

b) explicitly address the issues of cyber-bullying and identity-based bullying;

c) including in particular, homophobic and transphobic bullying.

● Effective supervision and monitoring of students.

● Supports for staff.

● Consistent recording, investigation and follow up of bullying behaviour (including use of

established intervention strategies).

● On-going evaluation of the effectiveness of the anti-bullying policy.

We aspire to fulfil this commitment by fostering an atmosphere of respect, understanding, and

encouragement between all who teach, work and learn in the school, so that the development and

contribution of every individual can be acknowledged, and all can work together to benefit personal

growth and the common good.
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In accordance with the Anti-Bullying Procedures for Primary and Post-Primary Schools bullying is

defined as follows:

‘Bullying is unwanted negative behaviour, verbal, psychological or physical conducted, by an

individual or group against another person (or persons) and which is repeated over time.’

Bullying is any behaviour from any school stakeholder towards a student or member of staff that:

● Harms that person or his/her property,
● Threatens to harm him/her or his/her property,
● Intimidates the student or member of staff,
● Seeks to prevent him/her from playing a full part in the life of the school,
● Seeks to prevent him/her from enjoying school life and from associating with other

students in a normal manner.
● Implies a threat.

Bullying may be behaviour that is intentional and repetitive but it may also be a ‘once off’ incident.

Examples of Bullying:

Verbal bullying is saying or writing mean things. Verbal bullying includes:

● Teasing/jeering
● Name-calling
● Inappropriate sexual comments
● Taunting
● Threatening to cause harm

Social bullying sometimes referred to as relational bullying, involves hurting someone’s reputation or
relationships. Social bullying includes:

● Leaving someone out on purpose-exclusion, isolation, the ‘look’,
● Telling other children not to be friends with someone
● Spreading rumours about someone
● Embarrassing someone in public

Physical bullying involves hurting a person’s body or possessions. Physical bullying includes:

● Hitting/kicking/pinching
● Spitting
● Tripping/pushing
● Taking or breaking someone’s possessions
● Making mean or rude hand gestures
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Cyber bullying

(E-bullying)Cyberbullying can involve unwanted text messages, phone video recordings or web posts being
used to threaten abuse or harm someone. It's like physical or verbal bullying, but it uses technology
instead. Examples include

● Pictures/comments of an offensive nature and without the individual’s permission
● ‘tagging’ other students into offensive behaviour
● Liking/sharing/forwarding offending material

Identity Based Bullying

The term ‘identity-based bullying’ takes into account the significant extent to which students may be
more vulnerable to bullying because of prejudice, stereotyping and stigmatising people with particular
identities.

Bullying that is based on actual or perceived sexual orientation is known as homophobic bullying;
bullying that is based on gender identity is known as transphobic bullying.

Isolated or once-off incidents of intentional negative behaviour, including a once-off offensive or

hurtful text message or other private messaging, do not fall within the definition of bullying and should

be dealt with, as appropriate, in accordance with the school’s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public message, image or

statement on a social network site or other public forum where that message, image or statement can

be viewed and/or repeated by other people will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in accordance with

the school’s code of behaviour.

Additional information on different types of bullying is set out in Section 2 of the Anti-Bullying

Procedures for Primary and Post-Primary Schools.

School Policy

The education and prevention strategies (including strategies specifically aimed at cyber- bullying

and identity-based bullying including in particular, homophobic and transphobic bullying) that will

be used by the school are as follows (see Section 6.5 of the Anti-Bullying Procedures for Primary and

Post-Primary Schools): Bullying is a serious breach of the school’s discipline policy and will be dealt

with through our school’s discipline procedures. As per the demerit system sanctions imposed on

those students involved in bullying may include suspension and/or expulsion.
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The prevention and awareness of bullying is integral to this policy and students will, through both

their curricular and extra-curricular programmes, be provided with opportunities to develop a

positive sense of self-worth. The focus of St. Clare’s prevention strategy will be to build empathy,

respect and resilience in students. Positive relationships will be maintained throughout the school

community ensuring;

● Full implementation of the SPHE, RSE and CSPE programmes and curricula to ensure that

school culture supports a safe social and personal environment. These programmes provide

opportunities to build self-esteem and resilience in order to help young people more

effectively deal with bullying. Students will be provided with opportunities to understand the

causes and effects of bullying, the issue of identity-based bullying and in particular

homophobic and trans-phobic bullying. Staff delivering these programmes will attend

in-service training.

● All first years will receive lessons on bullying including cyber bullying and Internet safety

through our Transfer and Induction Programme.

● Prevention and awareness raising measures will also deal explicitly with cyber-bullying through

educating students about appropriate online behaviour, how to stay safe while on-line and also

through developing a culture of reporting any concerns about or incidents of bullying to a

member of the teaching staff.

● The School will, in all its communications with students and their parents, commencing with

the induction of the student into the school, make every effort to highlight the importance of

students reporting incidents of or concerns about bullying to a member of the teaching staff on

the clear understanding that these matters are being reported in confidence. This means that a

student who draws concerns about bullying to the attention of a member of staff will not have

his/her identity divulged in any way that might result in those against whom allegations are

being made identifying the source of the report. More than anything else, the combating of

bullying will depend on the extent to which students note and report bullying. In this context,

the well-being of students is very much dependent on the vigilance of their fellow students and

their preparedness to report concerns about bullying to the teaching staff and/or school

management. All teaching staff will reinforce this point to students on an ongoing basis.

● The School will hold an bi-annual information evening for parents on Internet Safety for their

child. The evening will provide parents with reliable information on how they may contribute

towards combating bullying. In this regard, it is important that parents realise that anyone can

be a bully and anyone can be a target of bullying. It is not just other people’s sons and

daughters that can bully. It is important to realise that disagreements between young people

are part and parcel of negotiating the road to adulthood and that every youthful disagreement

should not be treated as a full-blown bullying episode. In accordance with 6.8.9 of the DES
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Procedures ‘parents and students are expected to co-operate with any investigation and assist

the school in resolving any issues and restoring, as far as is practicable, the relationships of the

parties involved as quickly as possible’.

● All students will become familiar with the Anti-bullying policy through SPHE, CSPE & Religion

Classes, It will also be reinforced by each Year Head. The Anti Bullying Policy will be published

on the school website and the Anti Bullying Charter will be published in the school journal and

must be signed by both student and parent to acknowledge that they have read and

understand the policy. The schools Anti-bullying Charter poster will be displayed in

classrooms.

● Annual ‘Stand Up For Difference Month’ will take place in November. The aim of this month is

to raise awareness around anti-bullying. We will actively promote the school anti-bullying

policy and anti-bullying charter and encourage active discussion of its contents. This will be

encouraged through poster competitions and other initiatives. The message which will be

delivered in the school is BULLYING IS DELIBERATE, REPEATED HURTFUL BEHAVIOUR-If you

see it don’t support it-RECOGNISE IT, REJECT IT, REPORT IT.

● Students will be encouraged to participate in extracurricular activities which help them to build

friendships with their peers, improve self esteem and confidence and take on positions of

responsibility and leadership within the school community. This allows students to feel a real

sense of belonging and connection to the school community.

● Supervision and monitoring of classrooms, corridors, school grounds, school tours and

extra-curricular activities. Non-teaching and ancillary staff will be encouraged to be vigilant and

report issues to relevant teachers. Supervision will also apply to monitoring student use of

communication technology within the school.

● Ensuring all students know who to tell and how to tell-encourage a ‘telling’ school. Students

will be reminded through tutor meetings.

● Encouragement of the student council to become involved in contributing to a safe school

environment. Mentor activities will help to support 1st Year students transition confidently, and

encourage a culture of peer support. Use of our student leadership team to support junior

students.

● The School will devote a staff development session towards: raising the awareness of bullying

among staff, building an understanding of what bullying is and providing guidance on how it is

best combated –prevented, detected, investigated, documented (as appropriate) and resolved.

This session will also provide opportunities for exploring the potential that exists within the

teaching of all subjects and within extracurricular activities to foster an attitude of respect for

all, to promote the value of diversity, to address prejudice and stereotyping, and to highlight

the unacceptability of bullying behaviour. A clear focus of all staff development around
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combating bullying will be the enablement of all staff to implement this policy and the

Anti-Bullying Procedures for Primary and Post-Primary Schools consistently and effectively.

● The School is committed to surveying the student body to identify the extent of bullying and, in

so far as is possible, the students that are affected by it.

Circulating, publishing or distributing (including on the internet) material associated with school

activities including but not limited to material in relation to staff and students where such circulation

undermines, humiliates or causes damage to another person is considered a serious breach of school

discipline and may result in disciplinary action. As part of such disciplinary action the Board of

Management reserves the right to suspend or expel a student or students where it considers the actions

to warrant such sanctions.

Concerns about or allegations of bullying will be investigated and addressed in accordance with

Section 6.8 9 of the Anti-Bullying Procedures for Primary and Post-Primary Schools. These are

summarised as follows.

The primary aim in investigating and dealing with bullying is to resolve any issues and to restore, as

far as is practicable, the relationships of the parties involved (rather than to apportion blame);

Every effort will be made to ensure that all involved (including pupils, parent(s)/guardian(s))

understand this approach from the outset.

Reporting bullying behaviour

● Any pupil or parent(s)/guardian(s) may bring a bullying incident to any teacher in the school.

● All reports, including anonymous reports of bullying, will be investigated and dealt with by the

relevant teacher (as per table below).

● Teaching and non-teaching staff such as secretaries, special needs assistants (SNAs), bus

escorts, caretakers, cleaners must report any incidents of bullying behaviour witnessed by

them, or mentioned to them, to the relevant teacher.

Any bullying reports made to a staff member will be recorded on Incident Record Form

(Appendix 2) and reported directly to the following;

Year Head

Deputy Principal

Principal
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Investigating and dealing with incidents

This policy recognises the impact a bullying report can have on students and their families. All

reports will be discreetly and thoroughly investigated in a confidential manner. Restoration of

relationships through restorative practice will form an integral part of this policy.

● In investigating and dealing with bullying, the (relevant) teacher will exercise his/her

professional judgement to determine whether bullying has occurred and how best the

situation might be resolved.

● Parent(s)/guardian(s) and pupils are required to co-operate with any investigation and assist

the school in resolving any issues and restoring, as far as is practicable, the relationships of the

parties involved as quickly as possible.

● Incidents of bullying will be investigated in a calm, unemotional problem-solving approach.

● Where possible incidents should be investigated outside the classroom situation to ensure the

privacy of all involved.

● All interviews should be conducted with sensitivity and with due regard to the rights of all

pupils concerned. Pupils who are not directly involved can also provide very useful information

in this way.

● When analysing incidents of bullying behaviour, the relevant teacher should seek answers to

questions of what, where, when, who and why.

● If a group is involved, each member should be interviewed individually at first. Thereafter, all

those involved should be met as a group. At the group meeting, each member should be asked

for his/her account of what happened to ensure that everyone in the group is clear about each

other’s statements;

● Each member of a group should be supported through the possible pressures that may face

them from the other members of the group after the interview by the teacher. It may also be

appropriate or helpful to ask those involved to write down their account of the incident(s).

● In cases where it has been determined by the relevant teacher that bullying behaviour has

occurred, the parent(s)/guardian(s) of the parties involved will be contacted at an early stage

to inform them of the matter and explain the actions being taken. The school will give

parent(s)/guardian(s) an opportunity of discussing ways in which they can reinforce or support

the actions being taken by the school and the supports provided to the pupils.

● Where the relevant teacher has determined that a pupil has been engaged in bullying

behaviour, it should be made clear to him/her how he/she is in breach of the school’s
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anti-bullying policy and efforts should be made to try to get him/her to see the situation from

the perspective of the pupil being bullied;

● It will be made clear to all involved (each set of pupils and parent(s)/guardian(s)) that in any

situation where disciplinary sanctions are required, this is a private matter between the pupil

being disciplined, his or her parent(s)/guardian(s) and the school;

Follow up and recording

● In determining whether a bullying case has been adequately and appropriately addressed the

relevant teacher must, as part of his/her professional judgement, take the following factors

into account:

a) Whether the bullying behaviour has ceased;

b) Whether any issues between the parties have been resolved as far as is practicable;

c) Whether the relationships between the parties have been restored as far as is

practicable;

d) Any feedback received from the parties involved, their parent(s)/guardian(s)s or the

school Principal or Deputy Principal

● Follow-up meetings with the relevant parties involved should be arranged separately with a

view to possibly bringing them together at a later date, if the pupil who has been bullied is

ready and agreeable.

● Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a bullying case in

accordance with the Anti-bullying Procedures for Primary and Post-Primary Schools, s/he will

be advised of his/her right to make an appeal to the Board of Management. Such appeals shall

be submitted in writing setting out the grounds for appeal, to the Chairperson of the Board

within 15 school days of the Parent/guardian informing the school principal that s/he is of the

opinion that the school has not dealt with the case in accordance with the Anti-bullying

Procedures for Primary and Post-Primary Schools.

● Where a parent(s)/guardian(s), having exercised his/her appeal to the Board of Management

is still not satisfied, s/he will be advised of his/her right to make a complaint to the

Ombudsman for Children.

● Recording of bullying behaviour
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The school’s procedures for noting and reporting bullying behaviour are as follows:

Informal- pre-determination that bullying has occurred

● All staff must keep a written record of any incidents witnessed by them or notified to

them. All incidents must be reported to the relevant teacher.

● While all reports, including anonymous reports of bullying must be investigated and dealt

with by the relevant teacher, the relevant teacher must keep a written record of the

reports, the actions taken and any discussions with those involved regarding same.

● The relevant teacher must inform the principal of all incidents being investigated.

Informal-determination that bullying has occurred

● If it is established by the relevant teacher that bullying has occurred, the relevant teacher

must keep appropriate written records (Appendix 2) which will assist his/her efforts to

resolve the issues and restore, as far as is practicable, the relationships of the parties

involved.

7. The school’s programme of support for working with pupils affected by bullying is as follows (see

Section 6.8 of the Anti-Bullying Procedures for Primary and Post-Primary Schools) :

● Use of Year Head System

● Student Support System

● Individual / Group Work with Home Youth Liaison Officer

● SPHE / CSPE / Religion Classes

The School has in place a programme of supports for students who have been bullied and those

involved in bullying behaviour. This programme will involve the following elements.

Students who have been bullied will be:

● offered appropriate counselling;

● provided with opportunities to participate in activities designed to raise their self-esteem, to

develop their social skills and to build their resilience.

● students will be encouraged to identify a teacher who they can trust to share the information

with. This circle of trust will be gradually expanded with the permission of the student. This will

allow the student to take control of the situation, and to be surrounded by a group of teachers,

allowing them to feel psychologically safe, and improve their confidence.

● Provided with the opportunity to restore relationships through the use of restorative practices.
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Students who have been involved in bullying behaviour will be:

● provided with counselling to help them to learn other ways of meeting their needs without

violating the rights of others;

● provided with appropriate opportunities to build their self esteem and feelings of self-worth.

● Provided with a link teacher in the time directly after the bullying behaviour has been

identified.

● Provided with the opportunity to restore relationships through the use of restorative practices.

Students who observe incidents of bullying behaviour will be encouraged to discuss them with

their teachers and their parents and to avail of counselling where they feel it may assist them

to cope effectively with what they have experienced.

Supervision and Monitoring of Anti-bullying in School

● The Board of Management confirms that appropriate supervision and monitoring policies and

practices are in place to both prevent and deal with bullying behaviour and to facilitate early

intervention where possible.

● The implementation and effectiveness of the School’s Anti-bullying policy will be an agenda

item for staff meetings – so the concerns about the policy and/or the welfare of individual

students can be shared and effectively addressed.

● Data gathered through the reporting templates will be collated and analysed annually with a

view to monitoring levels of bullying behaviour and identifying issues requiring attention. This

analysis will complement the information gathered through student bullying surveys

● At least once in every school term, The Principal will provide a report to the Board of

Management setting out the following.

a) the overall number of bullying cases reported since the previous report to the Board.

b) confirmation that all cases referred via the recording template have been or are being

dealt with in accordance with the school’s anti-bullying policy and the Anti-Bullying

Procedures for Primary and Post-Primary Schools. The minutes of Board of

Management’ meetings will record the Principal’s report but in doing so will not

include any identifying details of the students involved.

9. Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its obligations under

equality legislation, take all such steps that are reasonably practicable to prevent the sexual

harassment of pupils or staff or the harassment of pupils or staff on any of the nine grounds specified
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i.e. gender including transgender, civil status, family status, sexual orientation, religion, age, disability,

race and membership of the Traveller community.

10. This policy was adopted by the Board of Management on 1st June 22

11. This policy has been made available to school personnel, published on the school website and

provided to the Parents’ Association. A copy of this policy will be made available to the Department

and the patron if requested.

12. Policy Review

● The Board of Management will undertake an annual review of the school’s Anti- bullying policy

and its implementation in accordance with the procedures set out in Section 7.2 of the

Anti-Bullying Procedures for Primary and Post-Primary Schools using the checklist included at

Appendix 4 of those procedure. (See Appendix 2 of this policy)

● The Board of Management will ensure that an action plan is put in place to address any areas

for improvement identified by the annual review.

● Written notification that the review has been completed will be made available to the whole

school community via the schools website.

● Details of the review will be recorded in the minutes of the Board of Management’ meeting

that adopted the review and a record of the review and its outcome will be made available, if

requested, will be made available to the Patron and the DES. In the case of the DES, it is

appreciated that the Inspectorate will place a strong focus on the actions the School/College

takes to create a positive school culture and to prevent and tackle bullying.
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St. Clare’s Comprehensive School

Student Anti-bullying charter

Every student in the school has the right to be treated with respect and courtesy and to have
his/her individuality valued. While we recognise that there may be personal differences and
disagreements between students, these will not affect students being together as a school
community.

1. We want St. Clare’s Comprehensive school to be a happy and safe environment for all
staff and students.

2. We will not tolerate bullying in any of its forms in our school community.

3. We will work as a school community to ensure that we create a safe space where
everyone is respected and can do their best in academic, sporting and social fields.

4. We will help create a happy and safe atmosphere in all our classes for each other and
our teachers.

Signed_______________________ ____________________________
Student Parent/Guardian
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St Clare’s Comprehensive School
Anti Bullying Rights & Responsibilities

Right I have the right to be safe in school

Responsibility I have a responsibility to make our school a safe and
secure place for others.

Rights Responsibilities

I have the right to be:

Physically safe.

Expect my property to
be safe in school.

Free from all forms of
bullying.

Free from any hurtful
remarks regarding
person, ethnicity,
religion and culture.

I have the responsibility to ensure that:

Others are physically safe.

The property of others is safe.

Others are free from verbal bullying.

Others are free from peer pressure.

Others are free from extortion.

Others are free from emotional bullying.

Others are free from any hurtful remarks regarding
person, ethnicity, religion and culture.
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Appendix 1:
SIGNS OF BULLYING

The Student

● Refuses to go to school
● Is unhappy going to school
● Mitches school
● Deteriorates in academic performance
● Complains frequently about headaches or tummy ache
● Shows visible signs of distress e.g. stammering, nightmares, bedwetting, not eating,

vomiting, has aggressive outbursts.
● Is constantly worried or anxious.
● Avoids team games.
● Hass possessions missing or damaged.
● Steals or looks for money frequently.
● Has few or no friends.
● Does not mix well, prefer to be alone.
● Is frequently the target of ridicule.

These signs do not necessarily mean that a student is being bullied. However, if behaviours
are repeated or occurring in combination it is advisable to find out what is affecting the
student.

INVESTIGATING AND DEALING WITH BULLYING

● Investigate incidents discreetly and outside the classroom.
● Keep written record.
● Record: Who? What? Where? When? Who was present? Etc.
● Act calmly in a non-aggressive manner.
● Act sensitively.
● If a gang is involved each member will be met individually .All involved will then be met

as a group.
● It should be made clear that a student who has engaged in bullying is in breach of St.

Clare’s Code of Discipline and as such, will be subject to sanctions deemed to be
appropriate in the circumstances.

● Parents of all parties concerned will be informed immediately and the action being
taken and the reasons for them will be explained.

● The situation will be continually monitored.
● All incidents of bullying will be dealt with by the Principal and Deputy Principal.
● The action(s) engaged in by the bully rather than his/her character should be

concentrated on.
● False allegations will be dealt in accordance with the school’s code of behaviour

N.B. The effectiveness of St. Clare’s anti Bullying policy will be reviewed on an annual basis or after an
incident of Bullying in the school and is therefore subject to any changes that may be deemed
appropriate.
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Appendix 2

Incident Record

1. Name of student being bullied and class group

Name Class

2. Name(s) and class(es) of student(s) engaged in alleged bullying behaviour

_______________________________________________________________________________

3. Source of bullying concern/report 4. Location of incidents (tick relevant box(es))*
(tick relevant box(es))*

Pupil Concerned Playground/Yard

Other Pupil Classroom

Parent Corridor

Teacher Toilets

Other School Bus

Other

5. Name of person(s) who reported the bullying concern

________________________________________________

6. Type of Bullying Behaviour (tick relevant box(es)) *

Physical Aggression Cyber-bullying

Damage to Property Intimidation

Isolation/Exclusion Malicious Gossip

Name Calling Other (specify)
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7.Where behaviour is regarded as identity-based bullying, indicate the relevant category

Homophobic Disability/SEN
related

Racist Membership of
Traveller
community

Other
(specify)

8. Brief Description of bullying behaviour and its impact

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

9. Details of actions taken

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

____________________________________________________________________________________________

Signed (Relevant Teacher) Date

Date submitted to Principal/Deputy Principal: ___________________________
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Checklist for Annual Review of the Anti-bullying Policy and its Implementation

The Board of Management (the Board) must undertake an annual review of the school’s anti-bullying policy and its implementation.
The following checklist must be used for this purpose. The checklist is an aid to conducting this review and is not intended as an
exhaustive list. In order to complete the checklist, an examination and review involving both quantitative and qualitative analysis, as
appropriate across the various elements of the implementation of the school’s anti-bullying policy will be required.

Yes /No

Has the Board formally adopted an anti-bullying policy that fully complies with the
requirements of the Anti-Bullying Procedures for Primary and Post-Primary Schools?

Has the Board published the policy on the school website and provided a copy to the
parents’ association?

Has the Board ensured that the policy has been made available to school staff (including
new staff)?

Is the Board satisfied that school staff are sufficiently familiar with the policy and
procedures to enable them to effectively and consistently apply the policy and procedures in their day to day
work?

Has the Board ensured that the policy has been adequately communicated to all pupils?

Has the policy documented the prevention and education strategies that the school applies?

Have all of the prevention and education strategies been implemented?

Has the effectiveness of the prevention and education strategies that have been
implemented been examined?

Is the Board satisfied that all teachers are recording and dealing with incidents in
accordance with the policy?

Has the Board received and minuted the periodic summary reports of the Principal?

Has the Board discussed how well the school is handling all reports of bullying including
those addressed at an early stage and not therefore included in the Principal’s periodic report to the Board?

Has the Board received any complaints from parents regarding the school’s handling of
bullying incidents?

Have any parents withdrawn their child from the school citing dissatisfaction with the
school’s handling of a bullying situation?

Have any Ombudsman for Children investigations into the school’s handling of a bullying
case been initiated or completed?

Has the data available from cases reported to the Principal (by the bullying recording
template) been analysed to identify any issues, trends or patterns in bullying behaviour?

Has the Board identified any aspects of the school’s policy and/or its implementation that
require further improvement?

Has the Board put in place an action plan to address any areas for improvement?

Signed:.............................................Chairperson, BOM Signed:......................................................Principal
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Notification regarding the Board of Management’s annual review of the
anti-bullying policy

The Board of Management of St. Clare’s Comprehensive School wishes to inform you that:

o The Board of Management’s annual review of the school’s anti-bullying policy and its implementation was
completed at the Board meeting of 4th October 2023.

o This review was conducted in accordance with the checklist set out in Appendix 4 of the Department’s
Anti-Bullying Procedures for Primary and Post-Primary Schools.

Signed _____________________________________ Date ________________

Chairperson, Board of Management

Signed _____________________________________ Date ________________

Principal
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Further Information/ Resources

Being LGBT in School

Junior Cycle Wellbeing Guidelines

HSE Health Promoting Schools

Anti-Bullying Procedures Post Primary 2013

FUSE - Anti-Bullying centre DCU

Helping Hands Programme

PDST - Anti-bullying Support Material
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